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     THE UNIVERSITY OF MANCHESTER 

PARTICULARS OF APPOINTMENT 

FACULTY OF HUMANITIES 

SCHOOL OF SOCIAL SCIENCES 

CATHIE MARSH INSTITUTE  

SYNERGI COLLABORATIVE CENTRE 

 

CASUAL RESEARCH ASSOCIATE: ETHNIC INEQUALITY IN SEVERE MENTAL ILLNESS 

 Key Information 

Salary: £19.92/hour  

Number of positions: Four 

Hours: Casual  

Duration: Fixed term: 6-month time-frame 

 

Location: University of Manchester 

 

Responsible to:  

 

Dr Maria Haarmans, Research Associate, University of Manchester and 

Synergi 

Interview Date:  
 

May 15th, 2019 

Start Date:  
 

June 5th 

Mandatory Training 
Dates:  
 

June 5th-7th; June 10th & 11th; Start & finish times TBC 

Application Process & 
Closing Date:  

Please forward a CV and Cover Letter explaining why you are interested 
in the job and how you meet the criteria listed in the job description via 
email: maria.haarmans@manchester.ac.uk 
Or by post: Dr Maria Haarmans, Cathie Marsh Institute, University of 
Manchester, Rm 2.13H Humanities Bridgeford Street, Manchester, M13 
9PL by May 6, 2019. 

 

Enquiries about the vacancy, shortlisting and interviews:  

Dr Maria Haarmans, Research Associate, University of Manchester and Synergi 

Email: maria.haarmans@manchester.ac.uk  

Tel:  0161 306 6943 

mailto:maria.haarmans@manchester.ac.uk
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THE PROJECT 

 

We are recruiting co-researchers with lived experience of severe mental illness who identify as 

African, Caribbean, South Asian or mixed ethnicity or have extensive experience of living/working 

within such countries/communities to work within the Synergi Collaborative Centre 

(synergicollaborativecentre.co.uk). Synergi is a Centre of Excellence on ‘ethnic inequalities and 

severe mental illness’, funded by a strategic award from Lankelly Chase. The centre is formed of a 

partnership between Professor James Nazroo at the University of Manchester, Ms Joy Francis, 

Executive Director of Words of Colour Productions, and Professor Kamaldeep Bhui (PI) at Queen 

Mary University of London. The work will generate a systematic understanding of how the clustering 

of severe and multiple disadvantage relates to broader social and structural forces, how this relates 

to the operation of systems that generate or sustain ethnic inequalities in the risk and experience of 

severe mental illness, and thereby identify opportunities for reducing and preventing ethnic 

inequalities.  

  

The Centre aims are:  

 

1. To establish an independent, leading and authoritative centre of excellence that will collect, 

collate, synthesise, interpret and communicate data and knowledge on ethnic inequalities in 

mental health and related systems, and how this relates to severe and multiple 

disadvantage.  

 

2. To become the point of focus for action leading to system change in relation to ethnic 

inequalities in mental health services, with the intellectual credibility, influence, policy 

connections and user engagement to establish and sustain momentum. We will bring 

together the full range of stakeholders by establishing processes for co-producing 

knowledge to develop and implement solutions.  

 

PERSON SPECIFICATION 

 

The co-researcher will undertake on a short-term basis, qualitative work within a participatory 

research framework using a range of co-production methods with other members of the team. As 

well as lived experience, this post is particularly suited to those with experience in qualitative 
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research, interest in ethnic inequalities and severe mental illness, co-production and excellent 

communication and interpersonal skills. 

 

Main duties and responsibilities:  

  

• To undertake intensive training in qualitative research and in-depth life story (biographical) 

qualitative interviewing and analysis  

• To conduct in-depth one-to-one life story (biographical) interviews with ethnic minority 

experts-by-experience (people with lived experience of mental distress) and/or experts-by-

profession (mental health professionals) 

• To help members of the research team facilitate focus groups with various stakeholders 

(experts-by-experience, carers, experts-by-profession, commissioners of services)  

• To co-analyse interview / focus group data 

• To participate in research supervision and reflection meetings 

• To contribute to publicising the study and disseminating findings to both academic and non-

academic users 

• To actively follow and promote University of Manchester policies, including Equal 

Opportunities; 

• To maintain an awareness and observation of fire and health and safety regulations  

 

Essential and desirable attributes:  

 

We expect successful candidates to meet all of the essential criteria and have one or more of the 

desirable attributes. Disclosure and Barring Service (DBS) clearance will be necessary before 

commencing the post. 

  

Essential attributes:  

• Lived experience of severe mental illness who identify as African, Caribbean, South Asian or 

mixed ethnicity or have extensive experience of living/working within such countries/ethnic 

minority communities1 

• Knowledge of and experience in qualitative research methods, especially life 

story/biographical and/or in-depth interviewing 

                                                           
1 The rationale for this criterion is that it is consistent with the research participant sample and thus co-
researchers may be more sensitised to issues experienced by participants. The role involves interviewing 
participants about their experiences of racism and other ethnic inequalities so the ethnic matching is 
important. An essential aspect of the participatory action research approach we are adopting for the project is 
that the co-researchers are from the community being researched.  
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• Excellent communication, engagement and interpersonal skills, especially listening skills 

• Ability to engage in research on sensitive and emotional topics, such as experience of 

trauma 

• Ability to be sensitive to needs of participants as well as undertake a level of self-care 

• Understanding of issues related to ethnic inequalities 

• High self-reflexivity on own lived experience  

• Willingness to learn new frameworks and methods 

• Willingness and capacity to learn new skills/techniques 

• Understanding of co-production methods 

• Awareness of the importance of ethical and safeguarding issues in research, particularly 

qualitative research 

• Good written communication skills 

• Good presentation skills 

• Ability to understand and communicate difficult ideas to a variety of stakeholders 

• High level of organisation and ability to meet deadlines 

• Attention to accuracy and detail 

• Self-motivation, the ability to work on own initiative and in a team 

  

Desirable attributes:  

• Experience of being an interviewee in qualitative research 

• Awareness of and sensitivity to power relationships and their influence in the research 

process  

• Experience of working in community settings or outreach work 

• Experience of using co-production methods 

 


